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Study summary:   

 Through this study, we have tried to reveal the importance of the role 

of working women in promoting sustainable development, which in fact 

coincides with the development of    development, which all institutions, 

whether public or private, seek to achieve. We have conducted a field study in 

one of the public institutions, which is the Youth Directorate. In addition, sports 

for the state of Al-Tarff, where we conducted interviews and interrogations that 

included all categories of workers, numbering (49) employees, including 

executives and professional assistants, of varying educational levels and 

intellectual qualifications. Have come to know the reality of women’s work in 

the Algerian institution and improve their performance in order to achieve the 

desired development. Since they are the source of all creativity or innovation 

and the focus of the quality of the work presented, this can only be coupled 

with their good management of time and overcoming all obstacles and 

difficulties that arise. It limits its ideas, and this can only be if it is coupled with 

the support that the organization also provides to the employee and his 

involvement in various decisions. 

 To achieve the objectives of this study, we used the descriptive 

approach and a comprehensive survey sample. We also relied on the 

questionnaire form and the interview guide with the director of youth and sports 

and the head of the organization’s employee body as a tool for collecting data. 

We clarified various questions based on the following central question: 

What is the contribution of working women to promoting sustainable 

development? 

 Based on the following sub-questions:  

1/ How does the spirit of creativity among women contribute to achieving 

development? 

2/ To what extent do women control time management in the organization? 

3/ How do working women face the various challenges that hinder achieving 

sustainable development in the organization? 

 After collecting and analyzing data, we arrived at the following results:  

❖ Controlling the time used by women working in the Youth and Sports 

Directorate has had a significant impact on the quality of work, which 

directly contributes to increasing effectiveness and makes them a woman 

who possesses the spirit of creativity and the initiative to propose 

development ideas 



 

 

 

 
 

❖ so, its task may not always seem easy given the daily organizational 

burdens and movements imposed by the nature of the work through the 

organizational seasons that mainly aim to pay attention to the youth’s 

energies and contain them in a way that fills their free time, not to mention 

the administrative tasks, whether related to the meetings and 

demonstrations that the directorate operates. Youth and sports to revive it 

and give orders to all its branches to program activities in which women 

have the lion’s share in controlling their content and supervising their 

success. 

❖ Add to this the concerns provided by the higher body, the Ministry of Youth 

and Sports, all of which depends on the quality of its time management and 

the value of the ideas that these working women create and excel in, which 

leads to the promotion of sustainable development. 

 ND the sustainable development that the Algerian state is working to 

achieve in all institutions, whether services or economic...etc. 

 Therefore, it can finally be said that the oman working in the 

Directorate of Youth and Sports in the state of Al-Tarf has a positive impact on 

the development of her institution in general and sustainable development in 

particular, which makes her a pioneer in this regard, as her management of time 

and the quality of the ideas she presents serve the interest of the institution and 

the national economy in general. 

  Therefore, it can be said that our attempt is a step towards future 

studies that will be more in-depth and enrich this great scientific edifice.
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