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بِ   بِ سْ بِ    الللَّهِ بِ  بِ   الللَّهِ سْ مَ بِ   اللَّهِ

قُل»  بِ  ومَ نبِي  للَّهِ بِّ لسْ دسْخبِ لمَ  أمَ   بِ سْ قٍ  ُ  سْخمَ

نبِي  جسْ لبِ أمَخسْ لمَ مَ  ومَ   بِ سْ قٍ  ُ  سْ

عمَل  بِي ومَ جسْ اً ا اللَّهِ ُ نمَ   بِ  ابِّ طمَ  « للَّهِصبِ لً  سلُسْ

  اعظ   الله    
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. العمل ىذا لانجاز وبمقدرتو بفضلو أعانني الذي وجل عز المولى إلى الجزيل بالشكر أتقدم     
 ودعم وتوجيهات وإرشادات ووقت جهد من منحتو لما سارة زويتي الدكتورة المشرفة، الأستاذة إلى الشكر بخالص أتقدم كما

. العمل ىذا لانجاز
. المذكرة ىذه لمناقشة قبولهم على المناقشة لجنة لأعضاء بالشكر أتقدم كما

 الميدانية الدراسة انجاز في التسهيلات كل لي قدموا الذين الطارف بولاية العمومية التجهيزات مديرية موظفي أنسى أن وبدون
 .بمؤسستهم
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Summary

The current study aimed to identify the quality of professional life and its 

relationship to the organizational commitment of employees of the 

Directorate of Public Equipments in the Wilayat of Al-Tarif, in light of some 

variables which are the dimensions of the quality of professional life 

(participation in decision-making, job stability, promotion) 

In this study, we relied on the descriptive and analytical approach, and we 

designed a questionnaire for the purpose of collecting primary data, and the 

study population consisted of 139 employees, and the sample was chosen 

randomly, totaling 30 workers. 

Among the most important results that were reached in our study: 

• There is a relationship between participation in decision-making and 

organizational commitment among the employees of the Directorate of Public 

Supplies in the Wilayat of El-Tarif. 

• There is a relationship between job stability and organizational commitment 

among the employees of the Public Equipments Directorate in the Wilayat of 

El Tarf. 

• There is a relationship between promotion and organizational commitment 

among the employees of the Directorate of Public Supplies in the Wilayat of 

El-Tarif. 

The study reached a set of recommendations, the most important of which 

are: 

 The necessity of knowing and identifying the factors encouraging to 

create more organizational commitment to serve the goals of the 

organization and the personal goals of the employees. 

 The need to pay attention to the opportunity for workers to make 

decisions. 
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 The need for the official to pay attention to employees' suggestions and 

encourage them to be creative and find solutions to problems. 

 Promote a culture of loyalty and commitment to the institution, which 

in turn increases the faith of the institution’s employees. 

 Conducting periodic assessments of the quality of professional life in 

order to identify its strengths and weaknesses, to know the necessary 

needs and to avoid obstacles and shortcomings. 

 The institution's adoption of a more democratic policy towards workers 

in order to create a safe and healthy work environment dominated by 

mutual respect among all. 
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