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Summary of the study: 

     This study sought to identify the most important factors affecting both job 

satisfaction and performance, and to identify the role of career satisfaction in 

improving job performance and in familiarizing with various aspects of this topic, the 

analytical descriptive approach was used to analyze a series of previous studies with a 

theoretical study model. 

     Among the results of the study are that pay and incentives, security, job stability 

and internal work environment influence job performance, and we found that job 

performance is determined by a variety of determinants (motivation, ability to work, 

organizational support, Improve the choice of when and how you will evaluate 

performance. 

 Keywords: 

 Job satisfaction, factors influencing career satisfaction, performance, performance 

appraisal. 
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